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connected therewith shall be as specified in columns 
5 to 13 of the aforesaid Schedule . 


Provided that , 


Secretariat 


Notification 


( a ) the maximum age limit specified in the 

Schedule in respect of direct recruitment 
may be relaxed in the case of candidates 
belonging to the Scheduled Castes and Sche 
duled Tribes and other special categories in 
accordance with the orders issued by the 
Government from time to time; and 


In exercise of the powers conferred by the proviso 
to article 309 of the Constitution , read with the Go 
vernment of India , Ministry of External Affairs letter 
No. F. 7 ( 11 ) /62-Goa dated the 25th July 1963 , the 
Administrator of Goa , Daman and Diu is pleased to 
make the following rules relating to the recruitment 
to the non - gazetted , non -ministerial posts in the 
Directorate of Industries under the Government of 
Goa , Daman and Diu . 


( b ) no male candidate , who has more than one 

wife living and no female candidate , who 
has married a person having already a wife 
living, shall be eligible for appointment , 
unless the Government , after having been 
satisfied that there are special grounds for 
doing so , exempts any such candidate from 
the operation of this rule. 


1. Short title . — These rules may be called Goa 
Government, Directorate of Industries (non - ga 
zetted , non -ministerial posts ) Recruitment Rules , 
1966 . 


2. Application . --These rules shall apply to the 
posts specified in column 1 of the Schedule to these 
rules . 


3. Number , classification and scale of pay . The 
number 

of posts , 

posts , classification of the said 
posts and the scales of pay attached thereto 
shall be as specified in columns 2 to 4 of the said 
Schedule . 


5. These rules will come into effect from the date 
of the Notification and will relate to appointments 
to the various posts made on or after this date . An 
appointment made prior to this date through a duly 
constituted Staff Selection Board / Departmental Pro 
motion Committee will be deemed to be a regular 
appointment, notwithstanding any provisions con 
tained in these rules , and the probation period in that 
case will extend to six months only from the date of 
this notification . 


G. K. Bhanot 


4. Method of recruitment, age limit and other 
qualifications. The method of recruitment to the 
said posts , age limit , qualifications and other matters 


Chief Secretary 


Panjim , 26th May , 1966 . 
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Nameofpost 


No.of 
posts 
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Whether 
ScaleofPay 

Selection 
Postornon SelectionPost. 


Agelimit 
fordirect 
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whetherbydirect 
cationalquali 
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Educationalandotherficationpres-Periodof 
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2 


3 


4 


6 


9 


10 


11 


12 
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WWE 


1.Drafts 

man 


1 


N.A. 


Below 25 years. 


NA 


2years. 


Staite 


ClassIII 
(Non-mi 
nisterial) 
(Non-ga zetted) 


N.A. 
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DirectrecruitmentTransfer ortransfer. 
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Certificate 
/ 
Diploma in 

Draftsmanshipfrom anyrecognisedInsti 
tute. 
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underthe 
rules. 
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. 
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1 


Do 


N.A. 
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NA. 


Do 
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State 


Transfer PWD. 


Do 


Do 


3.Chemical 
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2 


Do 


N.A. 


Below 
30years. 


N.A. 


Do 
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Do 


DO 


DegreeinSciencefrom 

anyrecognisedUniver 
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Desirable 
Experience 
of 
analysing 
samples 
in 
a 
laboratory 
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Do 
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Do 


Do 
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50% 
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Promotion 

HeadClerksintheIT 
50% 

departmentandtheirD.P.C. equivalents with 3yrs.standinginthe grade, 
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Planning and Development Department 


1. Short title and commencement . These regula 
tions shall be called the Mormugao Port Employees 
(Pension and Gratuity ) Regulations, 1966 . 

( b ) They shall come into force with effects 


ORDER 


DF - 1161- AGR - 65 


from – 


2. Application . 


( a ) These regulations shall -apply 


In exercise of the powers conferred upon me by 
clause 4 of the Goa , Daman and Diu (Administration ) 
Removal of Difficulties Order , 1962, I hereby direct 
that all functions exercisable by me or the Governor 
-General, under Decree No. 3602 dated 24-11-1917 , and 
all subsequent amendments thereto regarding the 
resumption of land and matters relating to the same 
in respect of Goa District , shall be exercisable or 
performed by the Collector , Goa . 

K. R. Damle 

Lieutenant Governor 
Panjim , 9th June, 1966 . 


( i) all employees appointed to the M. P. T. 

service on or after the regulations have 

come into force ; 
(ii ) all employees who were , in the service of 

the M. P. T. before the promulgation of 
these regulations, other than those men 

tioned in clause (6 ) below ; and 
(iii ) other employees who may be permitted to 

opt for these regulations . 
( 6 ) These regulations shall Not apply to : 
(i) employees contributing to the Mormugao 

Port Employees? Contributory Provident 

Fund ; 
( ii ) employees contributing to the Portuguese 

Pension Scheme; 
(iii ) employees who retired before 

but may be re -employed on that date or 

thereafter ; 
( iv ) employees paid from Contingencies ; 

(V ) work - charged establishment ; 
(vi) casual labour ; 
( vii) employees taken on contract basis . 


Revenue Department 


( Land Reforms ) 


T 


Notification 


RD / TNC //RLS / 112 /66 
The following amendment to the Goa , Daman and 
Diu Agricultural Tenancy Rules , 1965 , which was 
pre -published as required by section 61 of the Act by 
Government Notification no . RD / TNC / RLS /112 /66 , 
dated 1st April, 1966 , published in the OfficialGazette 
no. 2 , Series I dated 14th April , 1966 is hereby finally 
published as under : 

In exercise of the powers conferred by Section 45 
and 61 of the Goa , Daman and Diu Agricultural 
Tenancy Act, the Government hereby makes the 
following amendment to the Goa , Daman and Diu 
Agricultural Tenancy Rules, 1965 , the same having 
been previously published as required by the Act : 

1. This may be known as the Goa, Daman and Diu 
Agricultural Tenancy (Amendment ) Rules , 1966 . 

2. After Rules 23 of the Goa , Daman and Diu 
Agricultural Tenancy Rules , 1965 , the following rule 
shall be added : 

« 24. The Tribunal shall in any appeal filed 
before it have all the powers which are vested 
in an appelate court under the Code of Civil 
Procedure , 1908 » . 


3. Definitions. In these regulations , unless there 
is anything repugnant in the subject or context 

(i) " Accounts Officer ” means the FA & CAO 

of the Board . 
( ii) " Act” means the Major Port Trusts Act, 

1963 ; 
(iii) " Board " means the Board of Trustees of 

the Port of Mormugao appointed under 

the Act ; 
(iv ) " Chairman ” means the Chairman of the 

Board of Trustees ; 
( v ) “ Leave " means any kind of leave reco 

gnised by the Fundamental Rules of the 
Central Government or by the Leave Re 
gulations, if any, framed by the Board , 
whichever may be applicable to the em 

ployees ; 
. ( vi ) “Month " means a calendar month ; 
( vii) " Pension " Except when the term " Pen 

sion " is used in contradistinction to Gra 

tuity , " Pensión ” includes gratuity ; 
( viii) “ Cadre ” , “ Deputation " , " Foreign Service” , 

“ Officiate " ; " Permanent Post ” , “ Personal 
Pay " , " Same time scale " , " Special Pay , 
" Substantive Pay ” , “ Temporary Post” and 
" Tenure Post " shall have the meaning as 
defined in the Fundamental Rules of the 
Central Government or in the regulations , 
tif any, framed by the Board , whichever 
may be applicable to the employee . 


By order and in the name of the Administrator 

of Goa , Daman and Diu . 
N. Subramanian , Secretary ( Revenue ). 
Panjimi, 15th June, 1966 . 


Mormugao Port Trust 


Notification 


General Regulations 


MPT/ IGA ( E.682 ) -1/66 


SECTION II 


As required under Section 124 of the Major Port 
Trusts Act , 1963 , the following Regulations which 
have been adopted by the Board of Trustees are 
hereby published .: 


Extent of Applications : 

4. A pensionable employee s claim to pension shall 
be regulated by the regulations in force at the tiine 
when his service with the Port Trust terminates . 


.... 
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5. Every pension shall be held to have been 
granted subject to the provisions of these regula 
tions . 

6. Future good conduct shall be an implied condi 
tion of every grant of a pension . The Board reserves 
to itself tre right of withholding or withdrawing a 
pension or any part of it , if the pensioner be con 
victed of serious crime or be guilty or grave mis 
conduct . 

The decision of the Board on any question of with 
holding or withdrawing the whole or any part of a 
pension under this regulation shall be final and con 
clusive . 

7. The Board reserves to itself the right of with 
holding or withdrawing ai pension or any part of it, 
whether pemanently or for a specified period and 
the right of ordering the recovey from a pension of 
the whole or part of any pecuniary loss caused to 
the Board , if , in a departmental or judicial proceed 
ing , the pensioner is found guilty of grave miscon 
duct or negligence during the period of his service 
including service rendered upon re-employment after 
retirement : 


(b ) a judicial proceeding shall be deemed to be 

instituted : 
( i) in the case of a criminal proceeding , on the 

date on which the complaint or report of 
police officer , on which the Magistrate 

takes cognizance , is made , and 
( ii ) in the case of a civil proceeding , on the date 

of presentation of the plaint in the Court . 
8. Where any departmental or judicial proceeding 
is instituted under Regulation 7 above or where a 
departmental proceeding is continued under clausa 
(a ) of the proviso thereto against an employee who 
has retired on attaining the age of compulsory reti 
rement or otherwise , he shall be paid during the pe 
riod commencing from the date of his retirement to 
the date on which , upon conclusion of such proceed 
ing , final orders are passed , a provisional pension not 
exceeding the maximum pension which would have 
been admissible on the basis of his qualifying service 
upto the date of retirement, or if he was under sus 
pension on the date of retirement, upto the date 
immediately preceding the date on which he was 
placed under suspension ; but no gratuity or death 
-cum - retirement gratuity shall be paid to him until 
the conclusion of such proceeding and the issue of 
final orders thereon . 

2. Payment of provisional pension made under 
clause ( 1 ) shall be adjusted against the final retire 
ment benefits sanctioned to such employees upon 
conclusion of the aforesaid proceeding but no reco 
very shall be made where the pension finally sanc 
tioned is less than the provisional pension or the 
pension is reduced or withheld either permanently or 
for a specified period . 


Note : The grant of pension under this regulation shall not 
prejudice the operation of regulation 45 when final pension 
is sanctioned upon conclusion of the proceeding . 


Cases in which claims are inadmissible , 


Provided that : 
(a ) such departmental proceeding , if instituted 

while the employee was in service , whether 
before his retirement or during his re - emp 
loyment , shall , after the final retirement of 
the employee , be deemed to be a proceeding 
under this regulation and shall be continued 
and concluded by the authority by which it 
was commenced in the same manner as if 

the employee had continued in service : 
( b ) such departmental proceeding , if not insti 

tuted while the employee was in service 
whether before his retirement or during his 

re - employment: 
( 1 ) shall not be instituted save with the sanc 

tion of the Board ; 
( ii ) shall not be in respect of any event which 

took place more than 4 years before such 

institution , and 
( iii ) shall be conducted by such authority and 

in such place as the Board may direct and 
in accordance with the procedure applicable 
to departmental proceedings in which an 
order of dismissal from service could be 
made in relation to the employee during 

his service ; 
( c ) no such judicial proceeding , if not insti 

tuted while the employee was in service, 
whether before his retirement or during his 
re -employment, shall be instituted in respect 
of a cause of action which arose or an event 
which took place more than 4 years before 

such institution ; and 
( d ) the Central Government shall be consulted 

before final orders are passed . 


9. In the following cases no claim to pension shall 
be admissible : 
(a ) when a person is appointed for a limited 

time only , or for a specified duty , on the 

completion of which he is to be discharged . 
(b ) When a person is employed temporarily on 

monthly wages without specified limit of 
time or duty ; provided , however , in such 
cases , a month s notice of discharge shall 
be given to such a person and his wages 
shall be paid for any period by which such 

notice falls short of a month . 
( c ) When a person s whole time is not retained 

for the Board s service , but he is merely 

paid for work done for the Board . 
( d ) When a person holds some other pensionable 

office , he earns no pension in respect of an 
office of the kind mentioned in clause ( c ) 
above or in respect of duties paid for by 

a local allowance . 
( e ) When a person serves under a covenant 

which contains no stipulation regarding 
pension unless the Board specially autho 
rises an employee to count such service 
towards pension . 


Explanation . -For the purpose of this regulation : 
( a ) a departmental proceeding shall be deemed 

to be instituted on the date on which the 
statement of charges is issued to the em 
ployee or pensioner , or if the employee has 
been placed under suspension from an ear 
lier date, on such date ; and 


Misconduct or Inefficiency . 

10. No pension may be granted to any , employee 
dismissed or removed for misconduct, insolvency or 
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to the permanent establishment shall count his ser 
vice on deputation as qualifying service . 


inefficiency ; but to employees so dismissed or re 
moved compassionate allowances may be granted 
when they are deserving of special consideration . 

Provided that the allowance granted to any emt 
ployee shall not exceed two -thirds of the pension 
which would have been admissible to him if he had 
retired on medical certificate . 


Limitations. 


Piece Work 

18. An employee who is paid for piece -work shall 
be treated as having held a substantive post, if 

( i) he is employed not casually , but as 

member of a fixed establishment ; and 
( ii ) during the last 72 months of his actual em 

ployment he has been attached to one post 
uninterruptedly for 24 months, or it has 
not been through his own choice or mis 
-conduct that he has not been so attached . 


11. ( a ) An employee cannot earn two pensions in 
the same office at the same time or by the same con 
tinuous service . 

(6 ) Two persons may not simultaneously count 
service for pension in respect of the same office. 


Leave . 


SECTION III 


19. All periods of leave with allowances shall 
count as service , 


Conditions of Qualifying Service 


Beginning of service. 

12. ( a ) An employee s service does not qualify for 
pension till he has completed eighteen years of age. 

(b ) In other cases, unless it be otherwise provided 
by special rule or contract, the service of every em 
ployee begins when he takes charge of the office to 
which he is first appointed . 

Conditions of qualification . 

13. (i) The service of an employee shall not qualify 
for pension unless it conforms to the following three 
-conditions : 


Note : -- 1. Nothing contained in this regulation shall affect 
other provisions for the time being in force relating to the 
icounting of special kinds of leave or absence for pension , 

2. Study leave counts as service for pension . 
- 3. Refused leave granted under the provisions of the 
M. P. E. (Leave ) Regulations , 1964 shall not count fos 
pension , 


Deputation . 

20. When an employee is deputed out of India on 
duty the whole period of his absence from India 
shall count as qualifying service . When an employee 
on leave out of India is employed or is detained 
after the termination of his leave, on duty , the 
period of such employment or detention shall also 
count as qualifying service . 

21. Time spent on the voyage to India by an em 
ployee who is recalled to duty before the expiry of 
any recognised leave out of India shall count as 
qualifying service provided his return to duty is 
compulsory . 


First - The service must be under the Board . 
Second The employment must be substantive 

and permanent. 
Third — The service must be paid by the Board . 


- 


Explanation : For the purpose of the Second 
condition referred to above , temporary or officiating 
service under the Board , followed without interrup 
tion by confirmation in the same or another post , 
shall count in full as qualifying service except in 
respect of 

( i) periods of temporary or officiating service 

in non -pensionable establishment; 
( ii) periods of casual or daily - rated service ; and 
( iii ) periods of service paid from contingencies . 


Foreign Service. 

22. Foreign service shall count as qualifying ser 
vice provided pension contribution has been paid by 
the foreign employer or the employee himself to the 
Board in accordance with the terms and conditions 
of such foreign service . 


Apprentices and Probationers. 

14. Service as an apprentice shall not count as qua 
lifying service for pension . 

15. The service of a probationer who holds a subs 
tantive appointment and draws substantive pay shall 
count as qualifying service for pension . 

16. The service of an employee who is on probation 
for a substantive appointment , if he is employed in : 
a vacancy reserved for him pending probation and in 
which no other employee simultaneously counts ser 
vice for pension , shall count as qualifying service 
for pension . 


Suspension . 

23. Time passed under suspension pending enquiry 
into conduct shall count in full where , on conclusion 
of the enquiry , the employee has been fully exone 
rated or the suspension is held to have been wholly 
unjustified ; in other cases, the period of suspension 
shall not count unless the authority who reinstated 
the employee expressly declares at the time that it 
shall count , and then it shall count only to such 
extent as the said authority may declare . 


Resignation and Dismissals. 

24. Resignation of the Port service or dismissal 
or removal from it for misconduct, insolvency , ineffi 
ciency not due to age , or failure to pass a prescribed 
examination entails forfeiture of past service . 


Detached Service . 

17. An employee on a permanent establishment 
deputed on temporary duty on the understanding 
that when the temporary duty ceases he will return 


Reinstatement. 

25. An employee who is dismissed , removed or 
compulsory retired from service , but is reinstated 
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on appeal or revision shall count his past service 
as qualifying service, however , the period of break 
in service between the date of dismissal, removal 
ôr compulsory retirement, as the case may be , and 
the date of reinstatement, and the period of sus 
pension , if any , shall not count unless regularised 
as duty or leave by a specific order of the authority 
which passed the order of a reinstatement. 


فنانهاینبازدیغندنهدینی 


A - Compensation Pension . 

30. If a pensionable employee is selected for dis 
charge owing to the aboution of a permanent post, 
he shall, uniess he is appointed to another post the. 
conditions of which are deemed by the authority 
competent to discharge him to be at least equal to 
those of his own , have the option : 
( a ) of taking any compensation pension or gra 

tuity to which he may be entitled for the 

service he has already rendered , or 
( b ) of accepting , another appointment or trans 

fer to another estabuishment even or a 
lower pay, if offered , and continuing to 
count his previous service for pension . 


Interruptions. 

26. An interruption in the service of an employee 
shall entail forfeiture of his past service, except in 
the following cases : 

( a ) Authorised leave of absence ; 
(6 ) Unauthorised absence in continuation of 

authorised leave of absence so long as the 
post of the absentee is not substantively 
filled if the post is substantively filled the 
past service of the absentee shall be for 

feited ; 
(c ) Suspension where it is immediately followed 

by reinstatement, whether to the same or 
a different post, or where the employee dies 
or is permitted to retire or is retired while 

under suspension ; 
( d ) Abolition of post , or loss of appointment 

owing to reduction of establishment ; 
( e ) Transfer to non - qualifying service provided 

the transfer is made by a competent autho 
rity . 


Restrictions. 

31. No pension shall be admissible to an employee 
for the loss of appointment on discharge after the 
compietion of a specified term of service . 

32. No pension shall be awarded for the loss of 
a duty or local allowance . 


Acceptance of new Appointment. 

33. If an employee who is entitled to Compensation 
pension accepts instead another appointment in the 
Board s service , and subsequentiy becomes again 
entitled to receive a pension of any class , the amount 
of such pension shall not be less than he could have 
claimed if he had not accepted the appointment . 


Note : -- An employee who voluntarily resigns 
qualifying service cannot claim the benefit of this 
exception . 

27. The authority which sanctions the pension may 
commute retrospectively the periods of absence 
without leave into leave without allowances . 


B- Invalid Pension . 

34. An Invalid pension may be awarded on retire 
ment from the Board s service to a person who by 
bodily or mental infirmity is permanently incapa 
citated for the Board s service . 


Condonation of Interruptions . 

28. Interruptions in service ( either between two 
spells of permanent or temporary service or between 
a spell of temporary service and permanent service 
or vice versa ) may be condoned by the Board subject 
to the following conditions : 
( a ) the interruptions should have been caused 

by reasons beyond the control of the em 

ployee concerned ; 
(b ) service preceding the interruption should 

not be less than five years duration and in 
cases when there are two or more inter 
ruptions , the total service , pensionary bene 
fits in respect of which will be lost if the 
interruptions are not condoned should not 

be less than five years ; and 
(c ) the interruption should not be more than 

of one year s duration . In cases where there 
are two or more interruptions , the total of 
the periods of all interruptions that are 
condoned should not exceed one year . 


Medical Certificate . 

35. If an applicant for an invalid pension is 55 
years old or upwards , no certificate by a Medical Of 
ficer shall be necessary ; it shall be sufficient for the 
head of the department to certify to the incapacity 
of the applicant. Otherwise the incapacity for service 
shall be established by a medical certificate issued by : 
the Board s Medical Officer. 

36. The Form of Medical Certificate shall be as 
specified in Form « F » appended to these regulations. 

37. An employee discharged on other grounds 
shall have no claim for an invalid pension even 
though he may produce medical evidence of inca 
pacity for service . 

38. If the incapacity is directly due to irregular 
or intemperate habits, no pension shall be granted , 
If it has not been directly caused by such habits , 
but has been accelerated or aggravated by them , 
the Board may take such reduction as it may deem 
fit in the pension payable . 

39. An employee who has submitted a medical 
certificate of incapacity for further service in accord 
ance with these regulations shall not except for 
special reasons, be retained in active service pending 
a decision on his application for pension , nor shall 
he be granted leave of absence . 

Without the special orders of the Board or the 
Chairman as the case may be, service after the date 
of such medical certificate shall not count for pension . 


SECTON IV 


Classification of Pensions 
29. Pensions are divided into the following four 
classes : 

( a ) Compensation pensions . 
(5 ) Invalid pensions. 
( C ) Superannuation pensions. 
( d ) Retiring pensions. 
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C— Superannuation Pension . 

40. A Superannuation pension may be granted to 
an employee entitled or compelled , by rule , to retire 
at a particular age . 


D- Retiring Pension . 

41. A retiring pension may be granted to an em 
ployee who is permitted to retire after completing 
30 years qualifying service provided that he shall 
give in this behalf , a notice in writing to the Board , 
at least three months before the date on which he 
wishes to retire. The Board may also require an 
employee to retire any time after he has completed 
30 years qualifying service , provided that the Board 
shall give , in this behalf , a notice in writing to the 
employee at least three months before the date on 
which he is required to retire . 


SECTION V. 


Amount of Pensions General 


( d ) of sub -regulation (h ) of regulation 48 
it may be paid to all such members except 

to a widowed daughter , in equal shares . 
(ii) If there are no such surviving members of 

the family as at (i ) above , but there are 
one or more surviving widowed daughters 
and / or one or more surviving members of 
the family as, in items (e ) , ( f) , ( g ) , ( h ) 
and ( i) of sub -regulation (1) of regulation : 
48 , the gratuity may be paid to all such 

members , in equal shares . 
( 3 ) The amount of gratuity shall be one -fourth 
of the « Emoluments of the officer for each com 
pleted six -monthly period of qualifying service 
subject to a maximum of 15 times the « emoluments » . 
In the event of death of an employee while in ser 
vice, the gratuity shall be subject to a minimum 
of 18 times the emoluments of the employee at the 
time of his death , provided that in no case it shall 
exceed Rs. 24,000 / -. 

Provided further that, except in the case of a 
bachelor who has not adopted any child , the amount 
of gratuity admissible as above shall be reduced 
by two months « emoluments > or < pay » as the case 
may be subject to a maximum of Rs. 3,600 / -. In 
cases where the gratuity admissible is less than 
two months « emoluments » or « pay » as the case 
may be the same shall be resumed by the Board 
against the family pension benefits admissible 
under these regulations . 

(4 ) If an employee who has become eligible for 
a pension or gratuity under these regulations dies 
within five years from the date of his retirement 
and the sums actually received by him at the time 
of death on account of such gratuity or pension 
together with the gratuity granted under sub 
-regulation ( 1 ) and the commuted value of any por 
tion of pension commuted by him are less than the 
amount equal to twelve times his « emoluments » , a 
gratuity equal to the deficiency shall be granted to 
the person or persons specified in sub -regulation ( 2 ) 
above. 

(5 ) « Emoluments » for the purpose of this Sec 
tion shall be subject to a maximum of Rs. 1,800 / 
per mensem and shall be reckoned in accordance 
with regulation 49, provided that if the emoluments 
of an employee have been reduced during the last 
three years of his service , otherwise than as a 
penalty , « average emoluments » as defined in regu 
lation 50 may, at the discretion of the authority 
which has power to sanction the gratuity under 
this section , be treated as the « emoluments » , 


42. The amount of pension that may be granted 
shall be determined by the length of service as set 
forth in these regulations . Fractions of a year equal 
to six months and above shall be treated as a com 
plete six months period for the purposes of calcu 
lation of any pension admissible to such an employee. 

43. Pensions fixed in rupees shall be calculated 
to the nearest multiple of five Paise . 

44. A pension shall be fixed in rupees and not in 
any other currency even though it may be paid out 
side India . 

45. ( a ) The full pension admissible under the re 
gulations shall not be given as a matter of course , 
or unless the service rendered has been really 
approved . 

(6 ) If the service has not been throughly satis 
factory the authority sanctioning the pension may 
take such reduction in amount as it may deem fit . 

46. ( 1 ) The amount of superannuation , invalid 
and compensation gratuity , and the pension shall 
be the appropriate amount set out in , Table I appen 
ded to these regulations . 

46. ( 2 ) The amount of retiring pension shall not 
exceed 30 / 80ths of average emoluments subject to 
a maximum of Rs. 8,100 / - per annum . 

Provided that in no case shall the pension be less 
than Rs. 25 / - p . m . 


1 


SECTION VI 


Death -cum - Retirement Gratuity 
47. ( 1 ) An employee who has completed five 
years qualifying service may be granted an addi 
tional gratuity not exceeding the amount specified 
in sub -regulation ( 3 ) when he retires from service 
provided he is eligible for gratuity or pension under 
these regulations: 

( 2 ) If an employee who has completed five years 
qualifying service dies while in service , a gratuity 
not exceeding the amount specified in sub -regula 
tion (3 ) may be paid to the person or persons on 
whom the right to receive the gratuity is conferred 
under regulation 48 or if there is no such person , 
it may be paid in the manner indicated below : 

(i ) If there are one or more surviving members 

of the family as in items (a ) , (b ) , ( c ) and 


Nominations. 
48. ( 1) For the purpose of this regulation : 

(a ) « Family » shall include the following relati 
ves of the employee : 

( i) Wife , in the case of a male employee ; 
( ii ) Husband , in the case of a female em 

ployee ; 
( iii ) Sons ; 
( iv ) Unmarried and widowed daughters, in 

cluding , stepchildren and adopted chil 

dren ; 
(v ). Brothers below the age of 18 years and 

unmarried and widowed sisters ; 
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( vi ) Father including adoptive parents in 

case of individuals whose perso 

nal law permits adoption . 
( vii ) Mother 
( viii) Married daughters , and 
( ix ) Children of a pre -deceased son . 


(b ) « Persons for the purpose of this regulation 
shall include any company or association or body of 
individuals , whether incorporated or not . 

( 2 ) An employee shall , as soon as he completes 
five years qualifying service make a nomination 
conferring on one or more persons the right to receive 
any gratuity that may be sanctioned under sub -regu 
lations ( 2 ) and (4 ) of regulation 47 and any gratuity 
which having become admissible to him under sub 
-regulation ( 1 ) of the said regulation and sub -regu 
lation ( 1) of regulation 46 has not been paid to him 
before death . 

Provided that if , at the time of making the nominą 
tion , the employee has a family , the nomination shall 
not be in favour of any person or persons other than 
the members of his family . 

( 3 ) If an employee nominates more than one 
person , under sub -regulation ( 2 ) , be shall specify in 
the nomination the amount or share payable to each 
of the nominees in such manner as to cover the whole 
amount of the gratuity . 

(4 ) An employee may provide in a nomination : 

( a ) In respect of any specified nominee, that in 
the event of his predeceasing the employee the right 
conferred upon that nominee shall pass to such other 
.person as may be specified in the nomination ; pro 
vided that if at the time of making the nomination 
the employee has a family consisting of more than 
one member, the person so specified shall not be a 
person other than a member of his family ; 

(b ) That the nomination shall become invalid in 
the event of the happening of a contingency specified 
therein . 


( 8 ) Every nomination made, and every notice of 
cancellation given by an employee under this regu 
lation , shall be sent by the employee to the Accounts 
Officer through the Head of his Department and the 
Accounts Officer , shall, if it is in order , accept it 
under his signature and date it and keep it under his 
custody. 

( 9 ) Every nomination made, and every notice of 
cancellation given , by an employee shall, to the ex 
tent it is valid , take effect on the date on which it 
is received by the Accounts Officer . 

( 10 ) In the case of an employee in quasi- permanent 
service , who dies before confirmation and who is 
entitled to gratuity under the M. P. E. ( Temporary 
Service ) Regulations , 1964 , no nomination is requi 
red . The gratuity admissible to him shall, on his 
death , be payable to his family in the order of pre 
ference mentioned below : 

(i ) Eldest surviving widow in the case of a 

male employee ; 
(ii ) Husband in the case of a female employee ; 
( iii) Eldest surviving son ; 
(iv ) Eldest surviving unmarried daughter ; 
( v ) Eldest widowed daughter ; 
( vi) Father ; 
(vii ) Mother ; 
(viii ) Eldest surviving brother below the age of 


18 years ; 


( ix ) Eldest surviving unmarried sister ; 
( x ) Eldest surviving widowed sister ; 
(xi) Eldest surviving married daughter ; 


SECTION - VI 


( 5 ) The nomination made by an employee who has 
no family at the time of making it , or a provision 
made in a nomination under clause ( a ) of sub -regu 
lation (4 ) by an employee whose family consists, at 
the date of making the nomination of only one 
member , shall become invalid in the event of the em 
ployee subsequently acquiring a family , or an addi 
tionalmember in the family as the case may be . 

( 6 ) ( a ) Every nomination shall be made in such 
one of the forms A to D as may be appropriate in the 
circumstances of the case . 

( b ) An employee may at any time cancel a nomi 
nation by sending a notice in writing to the appro 
priate authority , provided that the employee shall, 
along with such notice , send a fresh nomination made 
in accordance with this regulation . 

( 7 ) Immediately on the death of a nominee in 
respect of whom no special provision has been made 
in the nomination under clause (a ) of sub -regulation 
(1 ) or on the occurrence of any event by reason of 
which the nomination becomes invalid in pursuance 
of clause (b ) of that sub -regulation or sub -regulation 
( 5 ) , the employee shall send to the Accounts Officer 
a notice in writing formally cancelling the nomina 
tion , together with a fresh nomination made in ac 
cordance with this regulation . 


Emoluments and Average Emoluments 
49. The term " Emoluments” for the purposes of 
Sections V and VI means the emoluments which the 
employee was receiving immediately before his reti 
rement and includes : 
( a ) substantive pay in respect of a permanent 

post other than a ternure post held in a 

substantive capacity ; 
(b ) personal pay which is granted in lieu of loss 
of substantive 

pay 

in respect of a permanent 
post other than a tenure post ; 
( c ) special pay attached to a permanent post , 

other than a tenure post , when the special 
pay has been sanctioned permanently and 

the post is held in a substantive capacity ; 
(d ) save as othervise provided in clause (e ) 

below one half of the difference between the 
total of the emoluments referred to in 
clause ( a ) , (b ) and ( c ) above and the pay 
actually drawn in higher officiating or 
temporary appointments ; or one half of the 
pay drawn in temporary or officiating ap 

pointments ; 
( e ) If an employee holding a permanent post in 

a substantive capacity : 
(i ) officiates in a higher permanent post (other 

than a tenure post ) or holds a higher tem 
porary post (other than a tenure post) 
borne on a cadre which includes permanent 
posts on the same time scale as the tempo 
rary post , continuously for not less than 
three years , and retires or dies while so 
officiating or holding the higher post ; or 
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( ii) is confirmed in such higher permanent post 

at any time during the last three years of 
his service after having officiated in that 
post continuously for three years or more, 
his emoluments for pension in respect of 
the higher post for any period beyond three 
years continuous service in that post shall 
be determined under clause ( a ) to ( 2 ) 
above as if he held , in a substantive capa 
city , a permanent post on a time scale iden 
tical with that of the higher post. 


3. If during the last three years of his service , an 
employee has been absent from duty on leave without 
allowances ( not counting for pension ) or suspended 
under such circumstances that the period of susperr 
sion does not count as service , the periods so passed 
shall be disregarded in the calculation of the average, 
an equal period before the three years being included . 

4. For the purpose of calculation of « average emo 
luments » , an increase of pay which took effect during 
the currency of earned leave not exceeding 120 days 
in any one spell during the last three years of service 
shall be included for the purpose of this regulation 
even though the increase in pay due to promotion or 
increment is not actually drawn during the earned 
leave . 

5. Excepting as provided in explanations 1 , 3 and 4 
above only emoluments actually received shall be 
included in the calculation . For example , when an 
employee is allowed to count time retrospectively 
towards increase of pay , but does not receive retros 
pectively the intermediate periodic increments these 
intermediate increments shall not be reckoned in the 
calculations. 

51. Allowances which do not count as part of an 
employee s pay , but which are specially intended to 
provide for expenses incidental to his duty , shall be 
excluded . 


SECTION VAIN 


Explanations : 

1. For computing the length of continuous service 
in respect of the higher post referred to above, all 
kinds of leave , all periods during which an employee 
officiated in a permanent post or held a temporary 
post on identical or higher time scale , and the time 
spent on deputation or foreign service shall be in 
cluded ; provided that it is certified that but for his 
proceeding on leave or serving in other post ( s ) or 
going on deputation or foreign service , as the case 
may be, the employee concerned would have officia 
ted in or held the higher post. 

2. If immediately before his retirement or death , 
an employee has been absent from duty on leave with 
allowances , his emoluments for the purposes of cal 
culating service gratuity and / or death - cum - retire 
ment gratuity shall be taken at what they would have 
been had he not been absent from duty . 

Provided that the amount of gratuity is not 
increased on account of increase in pay not actually 
drawn and that the benefit of higher officiating or 
temporary pay is given only if it is certified that he 
would have continued to hold the higher officiating 
or temporary appointment but for his proceeding on 
leave . 

3. In cases where an employee in quasi- permanent 
Service is appointed substantively to a permanent 
post any time during the last three years of 
his service , the emoluments drawn by him in quasi 
-permanent capacity during the period he was not 
holding a permanent post shall be treated as if drawn 
.in a permanent post held in substantive capacity . 

50. The term « average emoluments » means the 
average calculated upon the last three years of 
service . 


Family Pension 
52. A Family Pension , not exceeding the amount 
specified in regulation 53 below may be granted to 
the family of an employee who dies , whether while 
in service or after retirement, if at the time of death , 
the retired employee was in receipt of a compensation 
invalid , retiring or superannuation pension . In the 
case of death while in service , the employee should 
have completed a minimum period of one year of 
service . Provided that the employee was on a pen 
sionable establishment whether temporary or per 
manent. 

53. ( 1 ) The amount of family pension shall be 
as follows : 


Pay of the employee 


Monthly pension of widow / 

/ widower / children 


( a ) Rs. 800 and above 12 % of pay subject to a 

maximum of Rs. 150 / 
( b ) Rs. 200 and above 15 % of pay subject to a 
but below Rs. 800 / maximum of Rs. 96 / 

and minimum of Rs. 60 / 
( c ) Below Rs. 200 / 30 % of pay subject to a 

minimum of Rs . 25 / 


Explanation . 
.1 . If during the last three years of his service an 
employee has been absent from duty on leave with 
allowances , or having been suspended has been re 
instated without forfeiture of service , his cmolu 
ments , for the purpose of ascertaining the average , 
should be taken at what they would have been had 
he not been absent from duty or suspended . Provided 
always that except as provided in explanation 
2 below , his pension shall not be increased on account 
of increase in 

pay not actually drawn . 
2. In the case of an employee who, while on leave 
preparatory to retirement, is confirmed in the higher 
post which he held in an officiating or temporary 
capacity before proceeding on such leave , his subs 
tantive emoluments in the higher post , which he 
would have drawn had he been on duty , shall be 
taken into account for the purpose of calculation of 
average emoluments . 


( 2 ) « Pay » for the purpose of this regulation means 
the pay which the employee was drawing on the date 
of the death while in service or immediately before 
his retirement and includes : 

( a ) Pay , and 
(b ) special pay and personal pay , and 

( c ) any other emoluments which may be specially 
classed as pay by the Board . 


Explanation : — If on the date of his death while 
in service or immediately before his retirement an 
employee has been absent from duty on leave (in 
cluding extraordinary leave ) or suspension « Pay > 
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means the pay which he drew immediately before 
proceeding on such leave or suspension . 


ha 


« Provided that : 


implied condition of every grant of a pension under 
this Section . The Board reserves to itself the right 
of withholding or withdrawing such a pension or 
any part of it if the recipient be convicted of serious 
crime or be guilty of grare misconduct , and the 
decision of the Board in all such matters shall be 
final. 


( i) For a period of seven years from the date 

of death or till the date on which the em 
ployee would have reached the normal age 
of superannuation , had he remained alive, 
whichever period is shorter , the pension 
payable under this Regulation will be at 
50 % of the basic pay last drawn , subject 
to a maximum of twice the pension admis 

sible above. 
( ii ) The pension payable thereafter will be at 

the rates laid down in Regulation 53 ( 1 ) . 
( iii) This concession will not be applicable if 

the employee had put in less than seven 
years continuous service prior to his 
death . 


59. All employees governed by these regulations 
shall furnish details of their family as defined in 
regulation 54 in Form E appended to these regula 
tions in duplicate to the Head of Department who 
shall countersign the same and forward one copy to 
the Accounts Officer , who shall acknowledge receipt 
of these communications. The duplicate copy shall 
be pasted in the Service Book of the employee . It 
shall be the responsibility of the employee to keep 
these particulars upto date . Additions and alterations 
in this statement shall be made by the Head of the 
Department /Accounts Officer from time to time on 
receipt of information from the employee . 


. 
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SECTION IX 


Application for Pensions 

Applications 


Note : In the case of a person who dies while on 
extension of service, the date upto which the exten 
sion of service had been sanctioned to him before his 
death will be deemed to be the normal date of supe 
rannuation » . 

54. « Family , for the purposes of this Section will 
include the following relatives of the employee : 

( a ) Wife, in the case of a male employee ; 
( b ) Husband , in the case of a fenale employee ; 
( C ) Minor sons; and 
( d ) Unmarried minor daughters . 


- 


--- 


60. Every employee shall submit a formal appli 
cation for pension in form G appended to these 
regulations accompanied with three copies of his 
joint photograph with his wife to the Head of his 
Department. Wherever possible it shall be submitted 
one year in advance of the date of his actual or anti 
cipated retirement. 

(i) Where the date of retirement cannot be 

foreseen one year in advance, the applica 
tion shall be submitted immediately after 

the date of retirement is settled , and 
( ii ) Where an employee proceeds on leave pre 

paratory to retirement in excess of six 
months he shall submit the application at 
the time of proceeding on such leave . 


Note 1. ( C ) and ( d ) shall include children adopted 
legally before retirement. 


Note 2. Marriage after retirement shall not be re 
cognised for the purpose of this Section . 

55. The pension shall be admissible : 


Note : - Where the employee is himself the Head 
of the Department , he shall submit the application 
direct to the Accounts Officer . 


( a ) In the case of widow /wodower upto the date 

of death or re -marriage , whichever is 

earlier . 
( b ) In the case of minor son until he attains the 

age of 18 years . 
( c ) In the case of unmarried daughter until she 

attains the age of 21 years of marriage , 
whichever is earlier . 


C 


Note : In the case where there are two or more 
widows, pension shall be payable to the eldest survi 
ving widow . On her death or re -marriage, as the case 
may be it shall be payable to the next surviving 
widow , if any. The term eldest would mean seniority 
with reference to the date of marriage. 


61. ( i) The Head of the Department shall find in 
the particulars required by the first two pages of 
Form H appended to these regulations . He shall 
record whether the character, conduct and past ser 
vice of the applicant are such as to entitle him to 
the grant of pension . He shall also record thereon 
his own opinion whether the service claimed has been 
established and should be omitted or not. 

(ii ) All periods of leave , suspension , etc. which 
are not reckoned as service shall be carefully re 
corded on the form . 

( iii ) If the application is for an invalid pension , 
the requisite medical certificate shall be attached 
to the application . 

62. After completion the application in the manner 
prescribed , it shall be forwarded to the Accounts 
Officer with the necessary documents and the ser 
vice register . 

63. The Accounts Officer shall complete page 3 
of the form of application for pension and after 
verification shall submit it to the Chairman for sanc 
tion by the competent authority . 


0 


56. Pension awarded under this Section shall not 
be payable to more than one member of an emploee s 
family at the same time. It shall first be admissible 
to the widow / widower and thereafter to the minor 
children . 

57. In the event of re-marriage or death of the 
widow -widower the pension shall be granted to the 
minor children through their natural guardian . In 
dispute cases , however , payments shall be made 
through a legal guardian . 

58. As in the case of the grant of an ordinary 
pension , future good conduct of the recipient is an 
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Sanctioning authority. 


64. The authority competent to sanction pension / 
gratuity in the case of employees whose maximum 
monthly salary exclusive of allowances is less than 
Rs. 1,000 / - shall be the Chairman and in every other 
case the Board . 


Lapses and Forfeitures . 

72. If a pension remains undrawn for more than 
one year , it shall cease to be payable . If the pensioner 
afterwards appears , the Accounts Officer may renew 
his payments . 


SEOTON X 


Payment of Pensions 


Pension Payment Order 


65. Each pension sanctioned shall be incorporated 
in a pension payment order form as in Form I ap 
pened to these regulations . This form is in two 
parts ; one part is to be retained carefully in the 
custody of the Accounts Department and the other 
part shall be delivered to the pensioner . Each pa.y 
ment made shall be entered on the reverse both of 
the pensioner s part and of the Accounts Depart 
ment s part of the pension payment order , both 
entries being attested at the time of payment by the 
signature of the disbursing officer . 


Payment of arrears . 

73. On the death of a pensioner , payment of arrears 
actually due may be made to his heirs , provided that 
they apply within one year of his death . Payment 
may not be made thereafter without the sanction of 
the Chairman . 

74. Subject to the provisions of the preceding re 
gulation , the arrears of pension for the deceased pen 
sioner may be paid to the heirs of the deceased 
without production of a legal authority to the extent 
of Rs. 500 / - under the orders of the Chairman , after 
such enquiry into the right and title of the claimants 
as may be deemed sufficient . Any excess above 
Rs. 500 / - may similarly be paid under the orders of 
the Chairman on execution of an indemnity bond 
with such sureties as may be stipulated if the Chair 
man is satisfied of the right and title of the claimants 
and considers that undue delay and hardship would 
be caused by insisting on the production of letters of 
administration . In any case of doubt payment shall 
be made only to the person producing Legal Autho 
rity . 


Payment of pension . 

66. A pension other than a wound or extraordinary 
pension shall be payable from the date on which the 
pensioner ceases to be borne on the establishment . 


67. Pension shall be payable for the day of death 
also . 


Place of payment. 

68. A pension shall be ordinarily payable at the 
office of the Accounts Officer . As a rule, a pensioner 
shall take payment in person , after identification by 
comparison with the Pension Payment Order . 

69. Where a pensioner desires to draw his pension 
at a place other than the office of the Accounts Of 
ficer, he shall make a request in writing to that effect 
to the Accounts Officer and the pension shall be re 
mitted to him by money order or a demand draft at 
his cost, if so desired by him . In such cases , a life 
certificate issued by a Magistrate or a Gazetted Of 
ficer shall be sent to the Accounts Officer with every 
claim for pension . 


Family Pension . 

75. ( i) On receiving information of death of an 
employee while in service , the Head of the Depart 
ment shall send a letter as prescribed in Form J 
appended to these regulations to the family of the 
deceased and ask for the necessary documents men 
tioned therein . 

( ii) On receiving the documents referred to in 
clause ( i) above the pension sanctioning authority 
shall sanction the family pension as in Form K ap 
pended to these regulations and send all these docu 
ments along with the Service Book of the employee 
to the Accounts Officer who will then issue the Pen 
sion Payments Order to the beneficiary . 

76. Where death occurs after retirement , the 
widow /widower shall be required to send an appli 
cation for the grant of family pension as in form « L » 
appended to these regulations together with the 
death certificate of the pensioner and the pensioner s 
part of the Pension Payment Order to the Accounts 
Officer . If the widow /widower is also not there and 
the family pension is payable to the minor children 
through their natural guardian , the guardian shall 
apply on behalf of the children with two copies of 
his photograph and the other necessary documents . 
The Accounts Officer shall thereafter issue a fresh 
Pension Payment Order and shall make the necessary 
payment. 

No fresh sanction for the payment of the family 
pension shall be necessary . 


70. Nothwithstanding anything contained in regu 
lation 68 above, the Accounts Office shall , at least 
once a year , require proof independent of that fur 
nished by the life certificate of the continued exis 
tence of the pensioner . For this purpose he should 
require the personal attendance and due identifica 
tion of all pensioners who are not incapacitated by 
bodily illness or infirmity from so attending, and in 
all cases where such inability may be alleged , he 
should require proof thereof in addition to the proof 
submitted of the pensioner s existence . 


SEOTON XI 


Payment to Agents. 

71. A pensioner may be permitted at the discretion 
of the Chairman to draw his pension through a duly 
authorised agent approved by the Chairman provided 
the agent execute a bond to refund overpayments and 
produces a life certificate at least once a year duly 
signed by a Magistrate or a Gazetted Officer . In all 
such cases à pensioner shall be exempted from per 
sonal appearance . 


Commutation of Pensions 
77. An employee of the Board shall be entitled , 
subject to the conditions hereinafter specified , to 
commute for a lumpsum payment any portion not 
exceeding one-third of any pension which has been 
or may be granted to him under these regulations. 
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Provided that an employee against whom judicial 
or a departmental proceeding has been instituted or 
a pensioner against whom any such proceeding has 
been instituted or continued under regulation 7 shall 
not be permitted to commute any part of his pension 
during the pendency of such proceedings . 

78. ( 1 ) On receipt of an application for commu 
tation , the sanctioning authority shall transmit to 
the applicant a copy of the Accounts Officer s certi 
ficate of the lumpsum payable on commutation in 
the event of his being reported by such medical 
authority as the sanctioning authority may pres 
cribe to be a fit subject for commutation and shall 
at the same time instruct him to appear for exami 
nation before the said authority within three months 
from the date of its order , or if he has applied for 
commutation in advance of the date of his retire 
ment, within three months of that date , but in no 
case earlier than the actual date of retirement. This 
intimation shall constitute administrative sanction to 
commutation , but shall lapse if the medical examina 
tion does not take place within the period prescribed 
in the sanctioning order . If the applicant does not 
appear for examination before the said medical 
e authority , within the prescribed period , the sanction 

ing authority may, at his discretion , renew admi 
nistrative sanction for a further period of three 
months without obtaining a fresh application for the 
commutation of pension . The applicant may withdraw 
his application by a written notice despatched at any 
time before the medical examination is due to take 
place , but this option shall expire on his appearance 
before a medical authority . 

Provided that if the medical authority directs that 
his age for the purpose of commutation shall be 
assumed to be greater than his actual age , the appli 
cant may withdraw his application by written notice 
despatched within two weeks from the date on which 
he receives intimation of the revised sum payable on 
commutation , or , if this sum is already stated in the 
sanctioning order , within two weeks from the date 
on which he receives intimation of the finding of the 
medical authority . 


presses any material fact in answer to any question , 
written or oral, put to him in connection with his me 
dical examination , the sanctioning authority may 
cancel the sanction at any time before payment is 
actually made ; and such a statement or suppression 
may be treated as grave misconduct. 

79. The lumpsum payable on commutation shall be 
calculated in accordance with a table or tables of 
present values which shall be prescribed by the 
Central Government from time to time. The table of 
present values is given at Table II in the Appendix . 
In the event of the table of present values applicable 
to an applicant having been modified between the 
date of administrative sanction to commutation and 
the date on which commutation is due to become ab 
solute , payment shall be made in accordance with 
the modified table , but it shall be open to the appli 
cant if the modified table is less favourable to him 
than that previously in force to withdraw his appli 
cation by notice in writing despatched within 14 days 
of the date on which he receives notice of the modi 
fication . 

80. If the pensioner dies on or after the day on 
which commutation became absolute but before re 
ceiving the commutation value , this value shall be 
paid to his heirs . 

81. The authority competent to sanction commu 
tation of pension in the case of employees whose ma: 
ximum monthly salary exclusive of allowances is less 
than Rs. 1,000 / - shall be the Chairman , and in every 
other case the Board . 


Notes : —- If the applicant does not withdraw in 
writing his application within the period of two 
weeks prescribed above , he shall be deemed to have 
accepted the sum offered , 


82. An application for commutation of pension 
shall be made in Part I of Form M appended to 
these regulations and addressed , if the applicant is 
still in service or has retired but his pension has not 
yet been sanctioned to the Chairman through the 
Head of the Department in which he is or was em 
ployed . 

83. The Head of the Department shall transit the 
application to the Accounts Officer to report on the 
title to pension . 

84. The Accounts Officer shall complete Part II 
of Form M and transmit it together with copies of 
medical reports if the applicant has been granted an 
invalid pension or has previously commuted any por 
tion of his pension or declined to accept commutation 
on the basis of an addition of years to his actual age 
or has been refused commutation on medical grounds 
and copies of the previous medical reports or state 
ments of his case , if they are on record to the Chair 
man to obtain administrative sanction by the compe 
tent authority for the commutation of pension . 

85. The authority competent to sanction commu 
.tation shall thereupon accord his administrative 
sanction in Part III of Form M . 


( 2 ) Subject to the provisions contained in sub 
-regulation ( 1 ) and ( 3 ), the commutation shall 
become absolute and the title to receive the commuted 
portion of the pension shall cease and the tilte to 
receive the commuted value shall accrue, on the 
date on which the medical authority signs themedical 
certificate . Payment of the commuted value shall be 
made as expeditiously as possible , but in the case 
of an impaired life no payment shall be made until 
either a written acceptance of the commutation has 
been received or the period within which the appli 
cation for the commutation may be withdrawn has 
expired . Whatever the date of actual payment , the 
amount paid and the effect upon the pension shall 
be the same as if the commuted value were paid on 
the date on which commutation became absolute . If 
the commuted portion of the pension has been drawn 
after the date on which the commutation became 
absolute , the amount drawn shall be deducted from 
the amount payable in commutation . 

( 3 ) If the applicant makes any statement found to 
be false within the his knowledge or wilfully sup 


86. The Accounts Officer shall then 
(i ) transmit to the applicant a certified copy 

of the Accounts Officer s certificate con 
tained in Part II of Form M and one copy 
of Form N Part I of which is to be filled 
by the applicant before his medical exami 
nation and handed to the Medical Officer , 

and 
( ii) transmit to the Medical Officer in original 

the completed Form M together with a 
copy of Form N and an extra copy of Part 


0 


- .. ... 
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III of Form M together with previous me 
dical reports if any . 


87. The Medical Officer shall arrange for the me 
dical examination of the applicant by the medical 
authority prescribed in regulation 87 as early as 
possible within the period prescribed and inform the 
applicant direct. 


Nameandaddressofno minee. 


Relationshipwithemployee. 


Contingenciesonthehap 


-Ouəlubiyajozupued 


theNamoandaddressandrela 

tionshipoftheperson,if any,towhomtheright conferredonthenominee shallpassintheeventof thenomineepredeceasing theemployeeorthe70 

dyingafter deathoftheenployeebut beforereceivingpayment ofthegratuity.minee 


Amountorshareofgratuity 

payabletoeach* 


mination invalid. 


Age. 


( 1 ) 


( 2 ) 


( 3 ) 


( 5 ) 


(6 ) 


88. ( 1 ) Before any commutation administratively 
sanctioned becomes absolute , the applicant shall be 
emamined by the proper medical authority hereinaf 
ter prescribed ; 
( 2 ) The Medical authority shall be 
( i ) in the case of officers the maximum of 

whose grade of pay is not less than 
Rs. 1,000 / - per mensem , the Trust s Medical 

Board , and 
( ii) in other cases , the Medical Officer . 


Dated this ... day of ... 19 ... 
at ... 
Witnesses to signature : 

1 : ... 
2 . 

Signature of employee 


. 


+ 


Name in Block letters 
Designation 
Staff. No. ... 
Department .. 

Signature of Financial Adviser 
& Chief Accounts Officer 

Mormugao Port Trust 


89. The Accounts Officer , on receipt of the com 
pleted Forms M and N shall arrange for the 
payment of the appropriate commuted value and for 
the corresponding reduction of pension . Form N 
containing the signature and thumb and finger im 
pression taken in the presence of the medical autho 
rity shall be verified with those received with the 
pension payment order, before disbursing to the 
employee the commuted value . 


Dated 


... 


+ 


Note : This column should be filled in as to cover the whole 
amount of gratuity . 


FORM B 


Note : - If the medical certificate prescribes that 
more than five years shall be added to the applicant s 
actual age, the Accounts Officer shall inform the ap 
plicant of the revised sum payable on commutation . 


Nomination for Death -cum -Retirement Gratuity 
When the employee has a family and wishes to nominate 
more than one member thereof. 

I hereby nominate the persons mentioned below , who are 
members of my family , and confer on them the right to re 
ceive , to the extent specified below any gratuity that may 
be sanctioned by Mormugao Port Trust in the event of my 
death while in service and the right to receive on my death , 
to the extent specified below , any gratuity which having be 
come admissible to me on my retirement may remain unpaid 
at my death . 


SECTION XII 


- 


Woaq 


Miscellaneous 
90. In applying the foregoing regulations and in 
respect of matters not dealt with in these regulations , 
the Central Government Civil Service Regulations 
and the orders of the Central Government issued 
thereunder from time to time, shall be followed in 
so far as they are not inconsistant with the provi 
sions of these regulations , subject to such excep 
tions and modifications as the Board may from time 
to time determine. 

91. If any question arises relating to the interpret 
ation of these regulations, the decision of the Board. • 
thereon shall be final and conclusive . 


Nameandaddressofno minee. 


Relationshipwithemployee. 


Amountorshareofgratuity 

payabletoeach*. 


Contingenciesonthehap 

peningofwhichtheno minationshall invalid. 


thenomineeName,addressandrelation 

shipoftheperson,ifany, towhomtherightcon shallpassintheeventof thenominecpredeceasing theemployeeortheno 

dyingafterthe deathoftheemployeebut beforereceivingpayment 

on ofthegratuity.ferred minee 


Amountorshareofgratuity 

payabletoeach. 


2. 
Age 
. 


( 1 ) 


(5 ) 


( 6 ) 


( 7 ) 


By Order. 


Mormugao, 6th June , 1966. -- Shivakumar Dhin 
daw , Secretary . 


APPENDIX 


Dated this ... day of 

day of ... 19 
Witnesses to signature : 

1 . 
2 . 

Signature of employee 
Name in Bloak letters .. 
Designation 
Staff No. ... 
Department 

Signature of employee 
Signature of Financial Adviser 
& Chief Accounts Officer 

Mormugao Port Trust 


FORM A 


Form of nominations 


Nominations for Death-cum -Retirement Gratuity 

( vide sub -regulation 6 of regulation 48 ) 


Dated :.. 


When the employee has a family and wishes to nominate 
one member thereof. 

I hereby nominate the person mentioned below , who is a 
member of my family , and confer on him the right to receive 
any gratuity that may be sanctioned by the Mormugao Port 
Trust in the event of my death . 


Note : 1. This column should be filled in so as to cover the 

whole amount of gratuity . 
2. The amount/ share of gratuity shown in this column 

should cover the whole amount/ share payable to the 
original nominee : 


- 


..... 


WWW.Win 

...WAS ... 
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Nomination for Death - cum -Retirement Gratuity 


....... 


When the employee has no family and wishes to nominate 
one person , 
" I, having no family , hereby nominate the person mentioned 
below and confer on him the right to receive any gratuity 
that may be sanctioned by the Mormugao Port Trust in the 
event of my death while in service and the right to receive 
on my death any gratuity which having become admissible 
to me on my retirement may remain unpaid at my death . 


the last entry to prevent the insertion of any name after he has 
signed . 

Dated this ... day of 19 ... 
Witnesses to signature : 

1 . 
2 . 

Signature of employee 
Name in Block letters 
Designation 
Staff No. 
Department 
Signature of Financial Adviser 
& Chief Accounts Officer , 

Mormugao Port Trust . 
Dated 


Nameandaddressofno 
minee. 


Relationshipwithemployee. 


become 
Contingenciesonthehap peningofwhichtheno 

shall 
mination invalid. 


the 

nominee 
shipoftheperson,ifany. 
Name,addressandrelation 

the 
towhomtherightcon 
shallpassintheeventof 
thenomineepredeceasing 
theemployeeortheno 

dyingafter 
deathoftheemployeebut 
beforereceivingpayment 

on 
ofthegratuity. 
ferred minee 


ܝܙ 


* Note : 1. This column should be filled in so as to cover the 

whole amount of gratuity . 
2. The amount / share of gratuity shown in this column 

should cover the whole amount/ share payable to the 
original nominee . 


Amountorshareofgratuity 

payabletoeach. 


FORM E 


Age. 


( 2 ) 


5 


(6 ) 


Nomination for family pension 

( vide regulation 59 ) 
I hereby nominate the persons mentioned below , who are 
members of my family , to receive in order shown below the 
family pension which may be granted by the Mormugao Port 
Trust in the event of my death , 


Dated this ... ...day of 

... day of ... 19 
at ... 
Witnesses to signature : 

1. ... 
2 . 


Name and address 

of nominee 


Relationship 
with employee 


Ago 


Whether married 

or unmarried 


Signature of employee 


Name in Block letters ... 
Designation 
Staff No. ... 
Department. ... 

Signature of Financial Adviser 
& Ohief Accounts Officer 

Mormugao Port Trust 


N. B. The employee should draw lines across blank space below 
the last entry to prevent the insertion of any name after he has 
signed . 
Dated this 

day of 

19 ... 

Signature of employee 
Name in Blook letters 
Designation 
Staff No. 

Department 
Witnesses to signature : 

1 . 


Dated ... 


2 . 


• Note : This column should be filled in so as to cover the whole 
amount of gratuity . . 


Signature of Financial Adviser 
& Chief Accounts Officer 

Mormugao Port Trust 
Dated 


FORM D 


Nomination for Death -cum -Retirement Gratuity 


FORM F 


. 


When the employee has no family and wishes to nominate 
more than one person , 

I, having no family , hereby nominate the persons mentioned 
below and confer on them the right to receive to the extent 
specified below any gratuity that may be sanctioned by the 
Mormugao Port Tirust in the event of my death while in ser 
vice and the night to receive on my death any gratuity which 
having become admissible to me on my retirement may re 
main unpaid at my death , 


Nameandaddressofno minee. 


Relationshipwithemployee. 


Amountorshareofgratuity 

payabletoeach* 


become 
Contingenciesonthehap peningofwhichtheno 

shall 
mination invalid, 


onthenominee 


dyingafterthe 


beforereceivingpayment oftheamount. 


Amountorshareofgratuity payabletoeach*. 


Form of Medical Certificate 

(vide regulation 36 ) 
( a ) « Certified that I (we) have darefully examined AB 
son of CD a ... in the ... His age is by his own statement 
years , and by appearance about years , I (we) consider 
AB , to be completely and permanently incapacitated for 
further service of any kind in the department to which he 
belongs in consequence of ( here state disease or dause ) . His 
incapacity does not appear to me ( us ) to have been caused 
by irregular or intemperatie habits » . 

Note : If the incapacity is obviously the result of intem 
perance , substitute for the last sentence : « In my / our opinion 
his incapacity is the result of irregular or intemperate habits » . 

If the incapacity does not appear to be complete and per 
manent the certificate should be modified accordingly and 
the following addition should be made . I am / we are of 
opinion that AB , is fit for further service of a less laborious 
character than that which he has been doing or may, after 
resting for ... month , be fit for further service of a less 
laborious character than that which he has been doing . 

( 6 ) The object of the alternative certificate ( of incapacity ) 
is that an Officer should , if possible , be employeed even on 
lower pay , so that the expense of pensioning him may be 
avoided . If there be no means of employing him even on 
lower pay , then he may be admitted to pension ; but it should 
be considered whether , in view of his capacity for partially 
earning a living , it is necessary to grant to him the fuil 
pension admissible under rule . 


Age. 


( 1 ) 


( 3 ) 


( 4 ) 


(5 ) 


(6 ) 


N. B. 


The employee should draw lines across blank space below 


0 
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FORM G 


Feomal application for pension 

( vide regulation 60 ) 


9. Olass of pension or gratuity 

applied for an cause of appli 

cation 
10. Average emoluments 
11. Proposed pension 
12. ( a ) Proposed gratuity 
( b ) Proposed death - cum - retire 

ment gratuity 


From 


TO 


Sir , 


Sub : Application for sanotion of pension , 


I beg to say that I am due to retire from service with 
effect from the ... my date of birth being ... I, therefore 
request that steps may kindly be taken with a view to the 
pension and gratuity admissible to me being sanctioned by 
the date of my retirement. I desire to draw my pension 
by money order / demand drafit / in person at the office of the 
Financial Adviser and Chief Accounts Officer , Mormugao 
Port Trust , 


13. Date from which pension is to 

commence 
14. ( a ) Place of payment 
( b ) Whether nomination made 

for 


+ 


( i ) Family pension 
(ii ) D. C. R. Gratuity 


+ 


2. I hereby declare that I have neither applied for , nor 
received any pension or gratuity in respect of any portion 
of the service qualifying for this pension and in respect of 
which pension and / or gratuity is claimed here in nor shall 
I submit an application hereafter without quoting a reference 
to this application and the orders which may be passed 
hereon : 


15. Date of applicant s birth (Chris 

tian era ) 
16. Height 
17. ( 2 ) Identification marks 
( b ) Thumb and Finger impres 

sions 


3. I enclose herewith 
mine duly attached . 


(i ) Two specimen signatures of 


Thumb. Fore finger . Middle finger, Ring finger . Little finger . 


* (di) A pass pont size photograph ( 2 copies ) also duly 
attested . 


i ( iii ) Two slips each bearing particulars are of my left 
thumb and finger impressions. 

* 74 . My present address is ... and my address after retire 
ment will be 


Dated : 


NOTE . -- Persons 

Persons who are required to send along with 
this application certified copies of pass port size photographs 
are exempted from recording their left hand thumb and finger 
impressions if they are literate enough to sign their names 
in English , Hindi or the official regional language . 
18. Date on which the applicant 

applied for pension , 

Service Particulars . 
19. Date of beginning of Service 

Date of ending of service 
Total Service 

Y , M , D. 
Less not counting for pension 

( 1 ) Leave exceeding 

120 days 
( ii ) Leave without pay 
(iii ) Period of Suspension , 
etc. 

Total service coun 
ting for pension 


Signature 


Name in Block letters ... 
Designation ... 
Staff No. 
Department 


Notes : 


* This is not necessary in the case of an Officer , 
† This is required only in the case of persons who are 

illiterate and cannot sign their names. 
11. Any subsequent change of address should be notified 

to the Head of Office , 


FORM H 


Mormugao Port Trust 


20. Remarks by the Head of the 

Department : 
1. As the character and past 

conduct of applicant 
2. Explanation of any suspen 

sion or degradation 
3. Regarding any gratuity or 

pension already received by 

applicant 
4. Any other remarks 
5. Specific opinion of the Head 

of Department whether the 
service claimed is established 
and should be admitted or not 


Application for Pension or Gratuity ( and Death -cum -Retiremont Gratuity ) 

( vide regulation 61 ) 


1. Name of applicant 
2. Father s name ( and also hus 

band s name in the case of a 

woman employee ) 
3. Religion and nationality 
4. Permanent residential address 

showing Village / Town , District 

and State 
5. ( a ) Present or last appointment 

including name of esta 
blishment 


Signature of Head of the De 

partment. 


.. 


ACCOUNTS . DEPARTMENT 


p . m . 


( b ) Present or fast substantive 

appointment 


Service particulars verified and calculations checked : 
Pension admissible 

Rs, 
D. C. R. Gratuity 

Rs . 
Family pension (Payable 
after death of the pensio 
ner ) 

Rs . 
Verified and found correct. 


6. Date of beginning of service 
7. Date of ending of service 
8. Length of service with details 

of interruptions and non -quali 
fying periods 


F. A. & C. A. O. 


Orders of the sanctioning authority . 

Chairman 


KATS 14 = = 

SIXMAS.LV 


SAMRYWIAE224 - VI . 


TIRANT....... :::::... 


... 
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FORM I 


Pension payment order 
(vide regulation 65 ) 


Age 


Height 


Remarks 


Colour 


Amount 
of monthly Term of 

pension pension 


Place of 
birth 


Pensioner 


Personal 
appearance 

and 
particular 
marks 

( 8 ) 


Why 
reconi 
mended 


Years 


Months 


Feet 


Inches 


( 7 ) 


( 11 ) 


( 9 ) 


(12 ) 


(5 ) 


(6 ) . 


( 10 ) 


( 1 ) 


( 2 ) 


( 3 ) 


Rs. Ps . 
( rupees ) 


Gratuity 

Rs. 


Certified that the finger prints were taken in 
my presence and under my personal superin 
tendence from the left hand of the individual. 

Financial Adviser and 
Chief Accounts Officer, 
Mormugao Port Trust. 


Financial Adviser and 
Chief Accounts Officer , 

Mormugao Port Trust . 
Mormugao of ... 19 ... 


r 


Month and 

date 


For what 
month 


Amount 
Rs. Ps. 


Initials of disbursing 

Officer , 


January 
February 
Manch 
April 
May 
June 
July 
August 
September 
October 
November 
December 


FORM J - A 


FORM J 


Form of family pension 


Application for family pension 
( vide regulation 75 (1) ] 


[ vide regulation 75 ( i ) ) 


No. 
Mormugao Port Trust 

Department 
Dated the ... 


Application for a family pension for the family of lato 
Shri / Smt. a ... in the Department of the Mormugao 

( Designation ) 
Port Trust, 


Subject : Payment of family pension in respect of late 

Shri / Smt. 


1. Name of the applicant . 
2. Relationship to the deceased employee / pensioner . 
3. Date of retirement, if the deceased was a pensioner . 
4. Date of death of the employee /pensioner . 
5. Names and ages of surviving kindred of the deceased : 


The undersingned has learnt with regret the death of 
Shri / Smt. ... a ... in this Department and is directed to in 

( designation ) 
form you that under the Mormugao Port Employees ( Pension 
and Gratuity ) Regulations, 1966 you are entitled to Family 
Pension for life / till attaining the date of majority . 

I am accordingly to suggest that formal claim of the grant 
of Family Pension may be submitted by you in the enclosed 
form J - A along with the following documents : 


Name 


* 


Date of birth 
( by Christian era ) 


Widow /widower , 


Sons . 
Unmarried Daughters . 


1. Death Certificate . 
2. Two copies of a passport size, photograph 

duly attested by a Gazetted Officer / District 

Magistrate / Registrar . 
3. Guardianship certificate when pension 

admissible to the minor children . 


6. Name of Treasury /Sub 

-Treasury at which pay 
ment is desired . 


is 


( Signature ) 


7. Signature lor left - hand 

thumb impression ( in the 
case of those who are not 
literate enough to 

to signi 
their name ) , 
8. Descriptive roli of ... 

of ... Widow /widower /guardian of 
minor children of late .... 


the 


( Designation ) 


TO; 


(i ) Date of birth (by 

Christian era ) . 
( ii ) Height. 
(ii) Personal marks, if 

any , on hand or face . 


Where family pension is admissible to the minor children , 


1 


... ......... 
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FORM M 


( iv ) Left -hand thumb and 

finger impressions. 
Small Ring Middle Index 
finger finger finger finger 


Thumb 


Application for commutation of pension 
( vide regulations 82 , 84 , 85 and 86 ) 


9. Full address of the appli 

cant. 


Part I 


Attested by: - 


Witness — 


( 1 ) ... 
( 2 ) ... 


( 1 ) ... 


I ... d esire to commute Rs . Ps. of 
my pension * 1 of Rs . 

Ps . a month . I 
certify that I have answered correctly each 
and all of the questions below : 


( 2 ) ... 


Space for 
photograph 


Note : The descriptive roll ( column 8 ) and signature or left hand 
thumb and finger impressions accompanying application for family 
pension should be in duplicate ( in two separate sheets ) attested 
by two gazetted officers or pesons of respectability in the town , 
village or Pargana in which the applicant resides . 


Signature 


Place 


Date 


Name in block letters ... 


FORM K 


Designation 
Staff No. 
Department 

Address 


Questions . 


Answers 


1. What is the date of your birth ? 
2. ( * ) How much of your pension 

do you wish to commute ? 


Form for sanctioning family pension 

[ Vide regulation 75 (ii ) ] 
1. Name of the employee . 
2. Father s name (and also husband s name in the case of 

a woman employee ). 
3. Religion and Nationality , 
4. Last appointment held including name of establishment. 
5. Date of beginning of service . 
6. Date of ending service . 
7. Substantive appointment held . 
8. Length of continuous qualifying service prior to death . 
9. Pay as per regulation 53 ( 2 ) . 
10. Amount of family pension admissible . 
4.1. Date from which pension is to commence . 
12. Place of payment (Government Treasury or sub - Treasury ) , 

The undersigned having satisfied himself of the above par 
ticulars of late Shri / Smt. ... hereby orders the grant of a 
family pension of Rs. i .. p . m . to Shri / Smt. ... which may 
be accepted by the Accounts Officer as admissible under the 
mules . 

Signature and Designation of 

the Sanctioning Authority 


3. ( a ) Have you already commuted 

a portion of your pension ? 

If so , give particulars . 
( b ) Has any application from 

you for commutation of pen 
sion ever been rejected or 
halve you ever accepted / 
/ declined to accept com 
mutation of pension on the 
basis of an addition of years 
to your actual age recom 
mended by the medical au 
thority ? If so , give parti 
culars . 


. 


* The class of pension ( superannuation , retiring , invalid , compen 
sation ) , should be stated , and if the amount is not known , a suitable 
modification should be made in . 

The portion of the pension to be commuted should consist of 
whole rupees. or of rupees and a multiple of five paise. 

( 1 ) In case of anticipatory pension , the pensioner may, if he so 
desires indicate his intention to commute the maximum amount 
in the event of his final pension being more than the anticipatory 
pension . In a such case , the amount proposed to be commuted :may, 
alternatively be expressed in terms of a percentage of full pension 
within the maximum permissible limit. The pensioner may also 
indicate whether he anticipates that the final amount of pension 
that he would be entitled to commute might exceed Rs. 25 / - in case 
he desires to commute a sum exceeding Rs. 25 / -, 


FORM L 


( Vide regulation 76 ) 


To . 


The Financial Adviser & Chief Accounts Officer , 
Mormugao Port Trust 
Mormugao - Goa . 

Subject : Payment of family pension in 

respect of the late Shri / Smt. 
Sir , 
I regret to inform you of the death of Shri / Smt. . , formerly 

of the Department and to enclose a formal claim of 
(Designation ) 
the grant of family pension in the prescribed form I along 
with the following documents : 

1. Death Certificate . 


Questions , 

Answers 
4. If you are already drawing your 

pension , quote the number of 

your pension playment order. 
5. Witout prejudice to the discre 

tion of the sanctioning authority 
from what date approximately do 
you wish this commutation to 

have effect ? 
6. Sitate the amount of Provident 

Hund money ( including any non 

refundable wibhdrawals ) and the 
amount of death - cum - retirement 
gratuity received by you . 
Place 
Date 

Signature of employee. 

Forwarded for report ito 
Place 
Date 

Financial Adviser and Chief Accounts Officer , 


2. The Pensioner s part of the pension Payment Order . 
* 3. Guardianship certificate . 
4. Two copies of a passport size photograph duly attested 

by a Gazetted Officer /District Magistrate /Registrar. 


* 


Yours faithfully , 

( Signature ) 


* Applicable where the family pension is payable to the minor 
children through their natural guardian . 


-.WN --------- 
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Part U 


4. Furnish the following particulars con 

cerning your family : — 
Father s age Father s age Number of Number of 
if living and at death and brothers living brothers dead , 
state of health , cause of death , their ages and their ages at 

state ofhealth and cause of 

dealth . 
Mother s age, Mother s age Number of Number of 

if living and at death and sisters living , sisters dead, 
state of health . cause of death , their ages and their ages at 

state of health . and cause of 

death . 
5. Have any of your near relations suffered 

from tuberculosis (consumption Scro 
fula ), cancer , asthma, fits , epilepsy , 

insanity or any other nervous disease ? 
6. Have you ever been abroad ? Where and 

for what period and how long since . 
7. Have you ever served in the Navy, 

Army, Air Force , or in any Government 

Department ? 
8. Have you ever been examined 

( a ) For life insurance , or / and 
( 6 ) By any Government Medical Officer 

or State Medical Board , civil or mili 
tary ? If so , state details and with 

what nesult ? 
( c ) Have you ever been granted leave 

on medical certificate ? If so , state 
period of leave and nature of 
ueness ? 


Subject to the medical authority s recommending commuta 
tion and the conditions prescribed in Part II of this form , the 
Sump sum payable will be as stated below -- 

Sur payable if the commu 
tation becomes absolute be 
fore the applicant s next birth On the basis of normal age, 
day which fall on ... 

i.e., years. 

Rs. 
do . do 

plus . 
1 year , i.e. 

year s Rs. 
do . do 

plus. 
2 years , ide . ... 

years Rs. 
do . do 

plus. 
3 years , ie 

years Rs. 
do * do 

plus. 
4 years , i, e . 

years 

Rs. 
do . do 

plus . 

5 years , tue . years Rs. 
Sum payable if the commu 
tation becomes absolute after 
the applicant s next binnth day 
but before his next birth day On the basis of normal agte , 
but onle Cont. 

years . 
do . do 

plus. 
1 year, i.e. years Rs, 
dio . do 

plus. 
2 years , üle . ... years Rs. 
do . 

plus . 
3 years , i.e. 

years Rs . 
do . 

plus. 
4 years , i.e. ... years Rs. 
do . do 

plus . 

5 years , i.e.... years Rs. 
Station 


PI 


6 


Date 


Signed 
Financial Adviser and Chief 

Accounts Officer 


9. Have you ever 
( a ) Had small-pox , intermittent or any 

other fever , enlargement or suppu 
ration of glands , spitting of blood , 
asthma, inflammation of lungs, pleu 
risy , hearth disease , fainting at 
tacks , Theumatism , appendicitis, epi 
lepsy, insanity , or other nervous 
disease , dischange from or ather di 
sease of the ear , syphilis , gonorr 
hae , 

Or 
( b ) Had any other disease or injury . 

which required , confinement to bed 
or medical or surgical treatment, 

Or 
( 0 ) Undergone any surgical operation , .. 


Part TDI 


( a ) Suffered from any illness , wound or 

injury sustained while on active ser 
vilce during the war. 


The commutabion for tump payment of the pension of 
is administratively sanctioned on the basis of the report of 
the Accounts Officer contained in Part B above. The table 
of present values , on the basis of which the calculation in the 
Accounts Officer s repont have been made is subject to altera 
ition at any time without notice and consequently they are 
liable to revision before payment dis made . The sum payable 
will be the sum appropriate to the applicant s age on his 
birthday next after the date on which the commutation be 
comes absolute lor, if the medical authority directs that years 
shall be added to that aigle , to the consequent assumed age. 

2. The Medical Officer , Mormugao Port Trust , has been 
requested to arrange for the medical examination and inform 
Shri direct when he should appear for the examination . 
He should bring with him the enclosed form N with the 
particulars required in Part I completed except for the 
signature . 

Station 
Dalte 

Signature 

Designation 
( Name and address of the applicant) 


10. Have you rupture ? 
11. Have you varicocele , varicose veins or 

- piles ? 
12. Is your vision in each eye good ? 
13. Is your hearing in each ear good ? 
14. Have you any congenital or acquired 

malformation , defeot or deformity ? 
15. When were you last vaccinated ? 
16. Is there any further matter concerning 

your health and not covered by the above 
questions which should be communi 
cated to the medical authority ? 


DECLARATION BY APPLICANT 


FORM N 


Medical Examination by the Medical Authority 


( vide regulation -86 ) 


PART I 


I declare all the above answers to be to the best of my 
belief , true and connect . 

I will fully reveal to the medical authority all circums 
tances within my knowledge that concern my health and 
fitness . 

I am fully aware that by wilfully making a false statement 
or concealing a relevant fact I shall incur the risk of losing 
the commutation I have applied for and having my pension 
withheld or withdrawn under the Mormugao Port Trust 
Pension Rules . 
Signed in presence of ... 

Applicant s signature . 
Name in Block letters :.. 
Designation 
Staff No. 

Department ... 
Signature and designation of medical authority . 


Statement by the applicant for commutation of a portion 
of his pension . 

The applicant must complete his statement prior to his exa 
mination by the Medical authority and must sign the decla 
ration appended thereto in the presence of that authority . 
1. State your name in full in block letters . 
2. State place of birth , 
3. State your age and date of birth . 


....-- 


.- . 


:: 


30TH JUNE , 1966 
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Pant II 


TABLE I 


Commutation Table prescribed by the Central Government effective 

from 1st November 1963 


( vide regulation 79 ) 


( To be filled in by the examining medical authority ) 
1. Apparent age 
2. Height 
3. Weight 
4. Girth of abdomen at level of 

umbilicus 


Age Next 
birthday . 


Commutation Value 
expressed as number 
of years purchase . 


Age Next 
birthday . 


Commutation Value 
expressed as number 
of years purchase . 


5. Pulse rate 


17 
18 


52 


( a ) Sitting 
( b ) Standing 
What is character of pulse ? 


53 


54 
55 


6. What is condition of arteries 
7. Blood pressure — 

( a ) Systolic 
( b ) Diastolic 


57 


20 
21 
22 
23 
24 
25 
26 
27 


+ 


F 


8. Is there any evidence of disease 

of the main organs 
( a ) Heart 
( b ) Lungs 
( c ) Liver 

( d ) Spleen 
9. Does chemical examination of 

urine show ( i ) albumen and 
( ii ) sugar ? ( State specific gra 

vity ) 
10. Has the applicant a rupture ? 

If so state the kind and if 

reducible 
11, Describe any scars or tindentify 

ing marks 
12. Any additional information 


28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 


20.33 
20.22 
20.11 
19.99 
19.87 
19.75 
19.61 
19.48 
19.33 
19.1.8 
19.02 
18.86 
18.69 
18.51 
18.32 
18.13 
17.93 
17.72 
17.50 
17.28 
17.05 
16.80 
16.56 
16.30 
16.04 
15.77 
15.49 
15.21 
14.92 
14.62 
14.32 
14.02 
13.71 
13.39 


58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 


13.07 
12.75 
12.42 
12.09 
11.75 
11.42 
11.08 
10.73 
10.39 
10.05 
9.70 
9.36 
9.02 
8.68 
8.34 
8.00 
7.67 
7.34 
7.02 
6.70 
6.39 
6.09 
5.80 
5.51 
5.23 
4.96 
4.70 
4.45 
4.20 
3.97 
3.75 
3.54 
3.34 
3.15 
2.97 


Part III 


I /We have carefully examined , A , B , and am / are of opinion 
that ... He is / he is /not in good bodily health and has the 
prospect of an average duration of life /is not a fit subject 
for commutation or ( in the case of an impaired life which 
is yet considered a fit subject for commutation ) as ... is 
suffering from ... his age for purpose of commutation , i. e . 
his age next birth day should be taken to be ... years mone 
than his actual age . 


41 
42 
43 
44 
45 
46 
47 
48 
49 
50 


82 
83 
84 
85 


Station : 


Medical Authority . 


Dated : 


Note : This table is based on a rate of interest of 4.00 per cent per 

annum and takes effect from the 1st November 1963. 


GOVT. PRINTING PRESS GOA 
( Imprensa Nacional - Gos ) 

PRICE — Rs. 1-34 Ps. 
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